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Hello, my name is Nicky Stallwood. I am the Student Progression Adviser at the college, based at Folly Lane campus. Welcome to this short introduction to employment in your local area.  We'll look at the Marches region which is your local area, and see what employment is like and the future sectors for job growth.  We'll take a quick look at how the Covid-19 pandemic is affecting the jobs market and the skills you'll need to keep competitive as you plan your entry to the world of work.


GOOD TO KNOW pés

Understanding the local and national job market will help you plan your
career:

To make informed choices about study and training routes

To understand which career sectors will experience future growth and
Investment in your area

To prepare for job roles that will be in demand

To understand that wider issues affect the future jobs market

We call this information Labour Market Information
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The information about the local economy is known as local labour market information.  Having an understanding of the types of businesses in your area and the skills required by employers, will help you make more accurate judgements around the  training and study options that will lead to good jobs.  The economy is always adapting to changes in customer expectations, global trends and environmental and technolgcial advances.  Knowing which sectors and roles are growing and which are shrinking will be useful for your career planning.  


YOUR LOCAL AREA

The local economic area covers
Shropshire and Herefordshire.

It iIs known as the Marches

The population is 695,800
people, 59.6% are aged 16-64
years.
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The Marches has long been a place of trade and connections with Wales, the West Midlands and North West. It is a beautiful area, with strong, supportive communities, centres of innovation and a growing reputation as a great place to live, invest and do business. 
The population of almost 700,000 is growing at a faster rate than the UK average, however in general, the Marches has an ageing population where there is a lower than average proportion of younger residents, aged 25 to 34.
.  


Main towns in the Marches area

Telford

Hereford



Presenter
Presentation Notes
The Marches is a diverse area with the three main urban centres of Hereford, Shrewsbury and Telford.  They are fast growing business locations with rapid connections to the West Midlands, South West and Mid-Wales, and are home to almost 40 per cent of the population, a quarter of businesses and around half the number of jobs in the Marches.
The key higher education centres of Harper Adams University, University Centre Shrewsbury and the New Model in Technology and Engineering (NMiTE) in Hereford drive innovation and development in the area .


Hereford 4 Business

Hereford is home to major food
and drink brands and has
several specialist advanced
manufacturing and engineering
businesses. Its strong MOD
defence heritage and
Investment has evolved into an
emerging cluster of cyber
security and resilience firms.
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To the south of the Marches area is Hereford, home to major food and drink brands, such as Avara, Bulmers, Chase Distillery, Heineken, Tyrrells and Weston’s Cider. There are also specialist engineering firms and manufacturers, such as ATN Europe, KGD and Special Metals Wiggin. As part of Cyber Valley and recently launched Cyber Quarter, Hereford is ideally placed to attract investment and encourage the growth of the cyber cluster. 


Shrewbury 4 Business

Shrewsbury is an important
commercial centre, serving a
wide area, with a range of
cultural and heritage assets, as
well as agri-food and agri-tech
and manufacturing

companies.
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Shrewsbury is an important commercial centre, serving a wide area, with a range of cultural and heritage assets. Shrewsbury’s future success will be based on a thriving food sector, and manufacturing and engineering strengths. With CREST based at University Centre Shrewsbury and a growing cluster of environmental advisory firms, Shrewsbury is becoming a centre for new approaches to natural capital and water management.   


Telford 4 Business
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Telford is a fast growing, diverse modern business location at the forefront of opportunities in advanced manufacturing and engineering and agri-tech. It is located close to the core of global  supply chains to the automotive industry and benefits from the fast transport links via the M54.  There are also strengths in food production, processing and distribution, making Telford an important logistics and distribution hub. 


Employment stats

YOUR LOCAL LABOUR MARKET (1)

Employment Annual Salary
Great Britain: 75.7% sreatl B”tlai” average: £_3§’2%2228
Your local area: 78.5% ouriocal area average. ’
Unemployment Self employment
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NOMIS official labour market stats Dec 20
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/uklabourmarket/December2020
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The data shown in this slide is based on September to December figures 2020.  
Employment remains strong in the Marches area as compared to the national average, with 78.5% percent of the working age population in employment.  
Unemployment is on a par with the national average at 3.9%, although in the last quarter of the year 2020, there has been a rise in unemployment figures nationally.  This reflects the ongoing impact of the Covid-19 pandemic on the economy.  
More people tend to be self employed in the Marches area as compared to the national average with 13.5% choosing to run their own business.
Salaries in the area are lower than the national average at £28,428 as compared to the GB average of £30,529.





https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/uklabourmarket/December2020

The sectors people work in

YOUR LOCAL LABOUR MARKET (2)

Sectors with jobs Sectors with Fewer jobs

Transportation & storage: 11,000 3.9%
Arts & Entertainment: 6,000 2.1%
Finance & insurance: 4,500 1.6%
Water supply & sewage: 2,500 0.9%

« Wholesale and retail: 49,000 17.3%

« Manufacturing: 39,000 13.8%

« Health and Social care: 39,000 13.8%

« Accommodation & Food Services: 25,000 8.8%

* Education: 24,000 8.5%

 Administration: 19,000 6.7%

* Professional, Scientific, Technical: 17,000 6%

e Construction: 14,000 4.9%

« Public admin, defence, social security: 19,000 6.7%

NOMIS official labour market stats Dec 20
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/uklabourmarket/December2020
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Leading sectors for job opportunities currently are in wholesale and retail (17.3%), manufacturing and health and social care (both 13.8% of people employed in these sectors).  
The area has a strong tourism profile, so there are opportunities in accommodation and food service jobs, although these have been severely hit due to the pandemic.
Schools, college and universities provide 8.5% of jobs and there is a wide range of roles available in admin, technical and construction sectors.  
Fewer opportunities are available in the arts and culture sector, finance related roles and water and energy. 

Nationally, most sectors have seen falls in the estimated number of jobs from June to September 2020.  Arts, entertainment and recreation" is one of the worst affected sectors by the pandemic with an estimated 9.7% fewer jobs in September 2020 compared to March 2020.
"Public administration and defence; compulsory social security" is the only sector to see an increase in jobs in both June 2020 and September 2020, with an estimated quarterly increase of 3,000 jobs in September 2020.
 

https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/uklabourmarket/December2020

Key Growth sectors

YOUR LOCAL LABOUR MARKET (4)

m Health and social care

()
% Energy |:—__|O; IT and Cyber security
+ Transport

m Advanced manufacturing

NOMIS official labour market stats Dec 20
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/uklabourmarket/December2020
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Sectors experiencing growth in the Marches area include health and social care, energy development and production – especially green energy.  Transport remains a growth area together with IT and cyber security and advanced manufacturing. 
Skill areas experiencing growth are digital, technical, leadership and management skills .  
With the increased use of automated processes in food production and manufacturing, employers are looking for people with technical skills in machine maintenance and technology management, especially in agri-food. 
Service focused firms are looking for people with digital and technical skills. 

https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/uklabourmarket/December2020

Local Industry Strategy

ECONOMIC GROWTH AREAS

Advanced manufacturing and engineering: the Marches will continue to be a

successful cluster at the forefront of making and servicing ‘next shape’ components using
high-tech, energy efficient techniques

Agri-food and agri-tech businesses in the Marches are in prime position to engage

in high-tech, environmentally sustainable food production, processing, packaging
and distribution

Building on the local specialism, there are plans to secure the Cyber Valley’s
position as a global Centre of Excellence in cyber security and resilience



Presenter
Presentation Notes
The Marches strengths in advanced manufacturing and engineering are part of the wider Midlands cluster, and serve supply chains in automotive, aero, defence and agriculture. 

The agri-food sector includes agriculture and food and drink processing, packaging and distribution and is particularly strong in the Marches area.  The future growth areas in this sector will combine agri-food and agri-tech strengths to produce high-tech and environmentally sustainable methods of food production, processing, packaging and distribution.

 Cyber-attacks ranked fifth in global risks of doing business, with small – medium businesses particularly vulnerable.  The Marches' internationally recognised defence and security sector is set to grow offering its specialised skills in techniques and skills that are core to cyber security.  






FACING THE JOB CRISIS

The impact of Covid-19

People's working hours have plummeted

m COVID-19 crisis == Global financial crisis
2007-2008

Month 1 Manth 2 Month 3
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Watch this short video to see how the pandemic has affected employment across the world and where the focus needs to be moving forward.


Meeting the Challenge ofthe Future World
of Work

« The worldis changing. but
there are many ways you can
prepare for the future of work.

« You have many opportunities
to dewvelop the skills and
knowledge that will help you
thrive in the future.

« For example: at school or
college, at home, during yvour
part-time jebk, or through extra-
curricular activities.

nesta
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Now more than ever we are running to keep up with the shifts and changes in the economy following the impact of the pandemic.  What can you do to keep ahead and stay competitive to prepare for a challenging job market?
Make the most of your opportunities.  Part time work, hobbies, volunteering, youth schemes such as the National Citizen Scheme will  give you valuable skills and confidence to apply to the work place.
Keep in touch with what's happening in the world, be connected, but also develop your opinions and thoughts
Be curious – make opportities to learn new things and find out  more about things that interest you


Skills and Knowledge for 2030

Interpersonal Skills: Learning Skills: Specialised

akills uzed to nteract and skills uzed to leam new Knowledge:
communicate wwith other pecple. knowledge and behawviours.
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Higher Order Thinking Skills:

beyond just remembering facts.
History

= Onginality hManagenent studies
Active Eﬂﬂ'i'g Philosc C I'"!l,-
Range of ideas
complex problem solving
Judgement and decision
making
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Recent research amongst employers reveals that they are looking to recruit people with
Good interpersonal skills – being able to work well with others, communicate with others and understand different points of view
Learning skills – learning is lifelong and not just for school or college, so identifying your learning goals, what you need to know and reflecting on the process will be an important skillset
Developing higher order thinking skills will help you stand out as a candidate.  Build your experience of creative thinking, leadership and decision making
Have a broad base of knowledge  - be interested in the world around you
And through your study and further learning, develop speciliased knowledge that will be particularly relevant and useful for yoiur employer


Reflect on the following

Q. Which do you think are the
most important skills for you to Rz . _
develop for your future? Why? aap N L ; G 4

Q. Which skills are you currently
most confident in? Why?

Q. Are there any skill areas you
are |less confident in? Why?

Q. What cpportunities are there
outside of school or college to
develop these skills further?

nesta
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Spend some mkinute reflection on the answers to these questions.  
What skills are most imortantg for you to develop?
Which skills are you currently most confident in?
And in what afreas do you feel less confident? What can you do to strengthen and develop these?


FOR MORE INFORMATION

https://www.hlcollege.ac.uk/student-

Care?rs adVICe pageS on CO”ege services/580f54da3aff3/Careers-Advice
website:

https://www.marcheslep.org.uk/download/marches local in

Marches Local |ndustry Strategy: dustrial strategy/Marches-Local-Industrial-Strategy-Final-
draft-20.12.19.pdf

] _ o https://www.ons.gov.uk/employmentandlabourmarke
Office for National Statistics: t/peopleinwork/employmentandemployeetypes/bullet
ins/uklabourmarket/December2020

The Future of Skills

Em P | oyme nt 2030 : Pearson/ https://futureskills.pearson.com/research/assets/pdf
Nesta s/technical-report.pdf
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Here are the links to more informaiton about the local labour market.  
I hope this has been useful. Thank you for listening

https://www.marcheslep.org.uk/download/marches_local_industrial_strategy/Marches-Local-Industrial-Strategy-Final-draft-20.12.19.pdf
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/uklabourmarket/December2020
https://futureskills.pearson.com/research/assets/pdfs/technical-report.pdf
https://www.hlcollege.ac.uk/student-services/580f54da3aff3/Careers-Advice
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